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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution RANG A COLLEGE
Name of the head of the Institution Dr. Brajendra Saikia
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. +919435544088
Mobile no. 9864140763
Registered Email princi pal . rangi acol | ege@nai | . com
Alternate Email naac. r angi acol | ege@mai | . com
Address Rangi a Col l ege. P.O Rangia
City/Town Rangi a
State/UT Assam
Pincode 781354
2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Monoj Kr. Singha

Phone no/Alternate Phone no.

+918638794926

Mobile no.

9954707890

Registered Email

igac.rc@nuail.com

Alternate Email

naac. r angi acol | ege@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://rangi acol | ege. ac. i n/i mages/ AQAR
9%202018- 19/ AQAR 2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://rangiacol | ege. ac. i n/imges/ ACR
02019- 20/ AC2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B++ 2.81 2004 04- Nov- 2004 03- Nov- 2009
2 B 2.8 2010 08-Jan- 2011 07-Jan- 2016

6. Date of Establishment of IQAC

27- Apr - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC Meeting

27- Feb- 2020 9



https://rangiacollege.ac.in/images/AQAR%202018-19/AQAR_2018-19.pdf
https://rangiacollege.ac.in/images/AQAR%202018-19/AQAR_2018-19.pdf
https://rangiacollege.ac.in/images/AC%202019-20/AC2019-20.pdf
https://rangiacollege.ac.in/images/AC%202019-20/AC2019-20.pdf

1

| QAC Meeting 23- May- 2020 7
1

Sem nar on Quality 04- Jun- 2019 199

assurence 1

Submi ssi on of Al SHE 29- Apr-2019 2

report 2019-20 1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Urdu Language,
New Del hi

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Facul ty M nor Resear ch UGC 2020 15000
Pr oj ect 365
Facul ty Sal ary UcC 2019 381392
Substitute 365
G ant
I nstitution Excur si on grant DHE, Assam 2019 100000
365
Depart nents Tool s, equi pnen DHE, Assam 2019 240000
t/ Chemicals for 365
sci ence
Li brary Rei nbur senment DHE, Assam 2019 200000
grants of books 365
to coll ege
l'ibrary.
I nstitution Grls’ Conmmon DHE, Assam 2019 100000
Room 365
I nstitution Awar eness Assam Sci ence 2019 5000
campai gn and Technol ogy 365
Counsel
I nstitution Ent repreneur shi |Entrepreneurshi 2019 30000
p Awar eness p Devel opnent 365
G ant of India
I nstitution Seni nar, Nat i onal 2019 100000
Conf er ence/ Counsel of 365
Wor kshop Pronoti on of

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File



https://assessmentonline.naac.gov.in/public/Postacc/Formation/7353_Formation.pdf

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. P. G course in Bodo has been introduced.

2. Organi zi ng Guardi ans’ neet for

t he academ c di scussi on.

3.Oientation programfor faculty and student.

4. Orientation progranms for fresh CBCS students.

5. Managi ng nentoring and counseling systens beyond the classroom

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Pl anni ng for organi ze guardi an neet to
involve nore in the teaching |earning
process.

1. A general Cuardian neet has been
organi zed. 2. Departnent of physics and
Geography organi zed depart nent al
guardi an neet to di scuss problem and
prospect of the changing scenario of
educati on.

I ncreasing coll aboration with other
institution specially information and
t echnol ogy sector.

MOU has been signed with Sky canmpus, an

| CT pioneer on online education.

Awar eness canpai gn on COVID 19 pandeni c
i n nei ghboring areas of the
institution.

Awar eness programes was organi zed in
near by vill ages.

Webi nar to be organi zed on different
t opi cs.

Two webi nars have been organi zed.

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7353_Minutes.pdf

14. Whether AQAR was placed before statutory
body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 29- Apr - 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The admi ssion process has been run by a
nmodul e jointly by a paynent gateway.
Information to various student-rel ated
paraneters viz. streami se students
list, caste wise (ST, SC, OBC

M nority) students list, genderw se
students list, major subject wise
students list, subject conbination w se
student lists, etc. along with hone
address, phone nunber, and email |D.
The online adm ssion system was
introduced in the institution fromthe
academ ¢ system 2015 2016. Since then
the system was gradual |y updated and a
dat abase of the students is created
which in turn help in nmany academ c
aspects of the institution The library
managenent information systemis based
upon the SOUL software, Version 2.0
through OPEC. It was introduced in the
library in the year 201516. The
institution provides a fully automated
service of book borrow ng, Internet
surfing, OPEC database search system
Digital library service, and N |ist
services. The | eave account of the
faculty nmenbers is nmaintained by a
Leave Managenent System (LMS) since
2015. LMs takes into account the |eaves
mai nl y Causal |eave, duty |eave specia
| eave. It excludes the Child Care Leave
and Earned | eave. The online al umi
registration facility linked to the
institutional website to create the

dat abase of the alumi nenbers. The
provi sion for online feedback




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Rangi a Col |l ege offers a wi de range of progranms under three faculties — Arts,
Sci ence and Commerce. The offered progranms include 22 subjects at the UG | evel
with 17 of themoffering Major courses. This year Gauhati University has
i ntroduced the Choice Based Credit System (CBCS) in affiliated colleges |ike
us. Wiile students enrolled in a program are supposed to enjoy flexibility in
respect of tinme franme and non-core options, elective options are avail able and
hori zontal nobility within and across a discipline are allowed to a limted
ext ent dependi ng upon the satisfaction of the authorities concerned. Wth the
thrust area of the college curriculum as designed by the Gauhati University
mai nly centered on generation and transm ssion of know edge, the onus of
fulfilling the social responsibility like creating general awareness on the
probl ens of equality, health, and hygiene, cleanliness, etc. is left to the
extensi on education activities of the college. The college strictly adheres to
the curricul um desi gned and nodel ed for different courses under GU and is fully
awar e of the nethodol ogy adopted in preparing the courses. Self-financing
courses have been introduced in Conputer applications (PGDCA) and Yoga and
Medi tation have al so been running as part of the regular courses. As for the
execution of the courses, there is a practice to get feedback from acadenic
peers, notably the retired Principals and retired lecturers. Besides, the
Princi pal as chairperson of the | QAC makes it convenient to interact fromtine
totine with the teaching community on vital academnm c issues. The coll ege
mai ntains a healthy rapport with the nei ghborhood on issues of conmon concern.
It is noteworthy to nmention that two faculty nenbers of the Coll ege are
actively associated with the University for preparation and nodification of the
syllabus fromtime to tinme. Further, the college has endeavored to sign MoU
with NGOs for the exchange of socio-econonic and student-centric prograns. At
t he begi nning of an academ c session, the heads of the departnents draw out a
detail ed teaching plan for the whol e session. The plan shows a unit-w se break-
up of the syllabus to be covered and distributed to the other faculty nenbers.
It is neant for conpleting the syllabus within a stipulated period. Wth tine
col l ege introduces nore degree and postgraduate courses for the benefit of the
students of the locality. The coll ege has introduced a degree course in
vocational education (B.Voc) in tw subjects in the year 2016 and Physica
education (PHE) in 2018. Postgraduate courses in Arabic (2015), and Bodo in the
year 2018 received good responses fromthe students. This year the coll ege
pl anning to introduce three nore vocational courses and apply for the sane to
the U GC

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!




No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
No Data Entered/ Not Applicable !!!
No file upl oaded.
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Ar abi c 14
BA Bodo 12
BSc Bot any 48
BA Phi | osophy 18
BSc Physi cs 18
BA Educati on 73
BA Econom cs 66
BA Geogr aphy 16
BA Hi story 12
BSc Zool ogy 24
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes

Teachers

Employers

Alumni

Parents

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The met hodol ogy adopted for feedback systemin the college 1. Aroutine is
prepared for the purpose and departnments are asked to allot a class for the
feedback as per routine. 2. A questionnaire is prepared with ten nunmbers of



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7353_Projects_undertaken_1602909168.xlsx

questions to check the opinion of a student towards his/her teacher. 3.
Respective departnents are requested not to attend the feedback class during
the process of feedback. 4.The questionnaire and the nmethod of giving feedback
is explained by the invigilation assigned by | QAC. 5. Students are assured that
their feedback is secured in all respect. 6. Students are requested to give the
score according to the scale given with dignity and integrity. 7. Answer script
are collected and subnmitted to the coordinator | QAC, RC 8. The questionnaire is
anal yzed and grade is given according to the feedback conveyed with respect to
the teacher. The following points are included in the student feedback form 1.
Rel evance to the real-life situation 2. Extent of coverage of syllabus in class
3. Carity and rel evance of reading material 4. Know edge base of the teacher

5. Sincerity/Commtnent of the Teacher 6. Accessibility of the teacher in out
of the class 7. Tinely feedback and further discussion. 8. Comuni cation skil

9. Modtivation generated by the teacher. 10. Ability to test understandi ng.

Anal ysis of the feedback is done by I1QAC. The result of the feedback is
conveyed to the respective teacher through e-mail

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

VA BODO 20 20 20

VA ARABI C 20 8 8
BPES BPE 20 9 9
BVoc RVEI T 50 48 48
BVoc CT&HM 50 18 18

BCA BCA 20 20 20
BCom BMT, | FS, FAC, BED 150 148 148
, FI'N
BSc BOT, CHE, GGY, MAT 250 225 225
, PHY, ZzOO
BA M L, EDN, ECO, ENG 600 656 601
, GGY, HI' S, MAT,
PSC, PHLSNS
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2567 62 69 0 10

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of

Number of

ICT Tools and

Number of ICT

Numberof smart

E-resources and




Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
69 47 7 7 0 4

View File of

| CT Tools and resources

View File of E-resources and techniques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A. Mentoring through Attendance 1. Observe the students in classroom 2. Monitoring the attendance of the
student and if found absent continuously for a week trying to find out the cause of the absence from available
sources. 4. Communicate with the student/ parent. 5. Try to sort out the problem if any 5. Call the parent in case
of urgency. B. Mentoring for slow learner 1. If the department finds a student to be a slow learner, special care is
taken. 2. Tutorial classes are taken as provided in the class routine. 3. Books are provided from the departmental
seminar library. C. Mentoring through psychological counseling A large number of the students of the college
came from economically challenged households and first-generation learners. Further, issues of adolescence
also stressed them. Department is also perceptive of the problem and cares too. 1. Counseling is done
personally one to one basis. 2. If needed parents are also involved to overcome the crisis. Mentoring through
Students Union Rangia College student union is also taking care of if a student faced with issues related to 1.
Admission related problems 2. Financial problems. The college has a student development fund can that take
care of financially changed students. 3. Administrative problem. 4. Academic problem — Guided the students in
case of subject change. Next level of mentoring and counseling As Mentoring and counseling of Students is
imperative for the holistic development of the students, in 2016-17, IQAC and Extension Education Cell of the
college decided to initiate a structured program for the same. The program was designed as follows: 1. A
committee was constituted with the following members: a. Chairperson- Principal b. Coordinator, Extension
Education Cell. c. Coordinator, IQAC d. Mentors as members. e. General members. Two Programmes were
designed- Mentoring Counselling and Extra-Curricular Club Activity. The former aimed to forge a one to one
relationship between the teacher and students to support and guide them to achieve their personal goals and to
inculcate values in them. The latter Programme encouraged students to participate in the Extra-Curricular
Activities of their choice and provide them with a platform to showcase their talent. Ten verified fields of interest
were selected for extracurricular activities. Each interest of the field was called a CLUB. 1. The first semester
students join a club of their choice. 2.Each club has a coordinator from among the teachers and three to six
teacher members. 3.A period within the College Time-Table is allotted to hold the club session (currently 9:45 am
every Wednesday) and Classrooms are earmarked for each Club. 4. The Club coordinators maintain a logbook
provided by the committee and record all the activities during the session. At the end of the session, the service
of the club Coordinators is acknowledged with an Appreciation Letter. 5. Counselling sessions have been allotted
to the departments. The departments hold the sessions for their respective Major students. A time slot is allotted

for
Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
2567 69 3720

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
77 69 6 2 37

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Rujab Miuchahary |Assi stant Professor [Sahita Akadeny Yuva
Puruskar 2019



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7353_ict_tools_1603362288.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7353_e_resource_1603362308.xlsx

2019

M. Mikul Kalita

Associ at e

Pr of essor

President, G B. PBA
Mahavi dyal aya,
Assam Appoi nted by
DHE, Govt. of Assam

2019

Dr. lbrahimAli

Associ at e

Pr of essor

V. C nomi nee as
Gover ni ng Body
Menber of the Pub
Kanrup Col | ege,
Kant up

2019

Dr. Apurba Kr
Goswani

Associ at e

Pr of essor

Gover ni ng Body
Menber Manabedra
Sarma Grls’

Col | ege Gauhati
Uni versity, Assam

2019

Dr. Monoj Kr.
Si ngha

Associ at e

Pr of essor

Appoi nted as
Coor di nat or UG CCS,
(El ectronics)
Depart nment of
Physics, G U

2019

Dr. Di nesh Lahkar

Associ at e

Pr of essor

GU nom nee to the
CGover ni ng Body of
Rangi a Teachers’

Trai ning Col | ege

2019

Dr. Mausum Bhuyan

Assi st ant

Pr of essor

El ected as
secretary of Assam
Physi cal
Soci et y(APS) ,
Assam

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BCom uG 5 SEM 06/ 01/ 2020 22/ 05/ 2020

BSc uG 5 SEM 06/ 01/ 2020 22/ 05/ 2020

BA uG 5 SEM 06/ 01/ 2020 22/ 05/ 2020

BCom uG 3 SEM 23/ 12/ 2019 22/ 05/ 2020

BSc uG 3 SEM 23/ 12/ 2019 22/ 05/ 2020

BA uG 3 SEM 23/12/ 2019 22/ 05/ 2020

BCom uG 1 SEM 28/ 01/ 2020 18/ 09/ 2020

BSc uG 1 SEM 28/ 01/ 2020 18/ 09/ 2020

BA uG 1 SEM 28/ 01/ 2020 18/ 09/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The col |l ege has undertaken the following CIE The entire exani nation process is



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7353_Honours_recieved_1602911388.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7353_Evaluation_1603362670.xlsx

conducted as per the guideline of the University. Therefore there is little
scope for reformof exam nation /evaluation has a little scope. However,

Col I ege took the followi ng steps for continuous internal evaluation in the
coll ege As per instruction of the University the sessional exam nation is
conducted for 20 of the marks of the final exam nation. The marks have been
distributed as follows 1. Attendance -Four marks for attendance above 90 2.
Three marks for attendance above 85 3. Two marks for attendance above 80 and 4.

One marks for attendance above 75. 2.Six marks for internal assessnent. The
i nternal assessment marks are given as CIE on the follow ng category i. Hone
assignnent ii. Field / Excursion / Project report iii. Sem nar presentation iv.

Group di scussion

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Annual Academ c Cal endar is prepared in accordance with the academ c
cal endar of the Gauhati University. The Calendar is published prior to the
comrencenent of the acadenmic year, is incorporated into the Prospectus of the
college. A conmittee nanmed “Prospectus Preparation Committee” prepares the
prospectus along with Academ c Cal endar. The cal endar earnmarks avail abl e dat es
for activities as follows 1. The calendar started with dates from1l July 2019
to 30 June 2020. 2. The cal endar shows the total teaching days, working days
and holidays for the session. 3. Oientation Programrers for the new students,
i nter-coll ege debate conpetition, Educational field trip, Election of the
St udents Union, College Wek, etc are specified. 4. Sessional Exanination for
the TDC senester exam nation is shown in the calendar. 5 The adnission for the
new session normally conmences in the nonth of June next year. The coll ege
authority issues notifications fromtine to tinme if there are any changes in
exam nati on and hol i day dates.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://rangi acol |l ege.ac.in/imges/Result/R 2019- 20. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

UG BCom BCom 40 10 25.0
(Regul ar)
CBCS-1 SEM

uG BCom BCom ( Hons) 81 37 45. 67
CBCS-1 SEM

UG BSc BSc( Regul ar) 28 10 35.71
CBCS-1 SEM

uG BSc BSc( Hons) 152 96 60.5
CBCS-1 SEM

uG BA BA. (Regul ar) 231 126 54. 54
CBCS-1 SEM

uG BA BA (Hons) 316 219 69. 30
CBCS-1 SEM

uG BA Maj or 266 235 88. 34



https://rangiacollege.ac.in/images/Result/R_2019-20.pdf

UG BA Cener al 204 151 74.01

uG BSc Maj or 132 98 74. 24

UG BSc Gener al 54 28 51.85
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

Not done.

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 760 UGC 5.6 0.15

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ph.D thesis Dr. Dinesh Gauhat i 19/ 11/ 2019 Ph. D
Lahkar Uni versity
Ph. D Thesi s Dr. Kanail al Gauhat i 30/ 10/ 2019 Ph. D
Bhat t acharyya Uni versity
Ph.D thesis Dr. Dibyal ata Gauhat i 05/ 07/ 2019 Ph. D
Devee Uni versity
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7353_Pass_percentage_1603363039.xlsx
Not done.
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7353_Awards_won_1603363252.xlsx

00

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Ar abi c 1 5.98
Nat i onal Educati on 4 5.50
Nat i onal Hi story 2 0
Nat i onal Vat hermat i cs 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Political Science 1
Physi cs 1
Hi story 3
Ar abi c 3

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Altruistic Ms. Juri Uni ver sal 2019 0 Rangi a 0
Behavi our Das. Revi ew Col | ege
anong Hi gh | SSN NO :
School 2277-2723
St udent s
of Assam
in
relation
to their
Gender,
Area and
Type of
School .
Pr obl ens Ms. Juri Jour nal of 2019 5.87 Rangi a 0
in Das. Emerging T Col | ege
Devel opi ng echnol ogi e
Ski | s and I nno
anong vative.
Youngst er
Thr ough
Vocat i onal
Educati on
in India.
On the Dr. Paritos |Songkl anak 2019 0 Rangi a 0
cl ass of h Ch. Das arin Col | ege
fuzzy Journal of



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7353_journals_notified_on_UGC_1602983146.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7353_Books_and_Chapters_1602983115.xlsx

nunber
sequences
by pF

Sci ence
and Techno

| ogy.

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Rel ati onsh Ms Juri Internatio 2020 17 11 Rangi a
i p between Das nal Col | ege
Enot i onal Jour nal of
Maturity Recent
and Technol ogy
Al truistic and Engi ne
Behavi our ering
anong Hi gh (1 IJRTE)
School
St udent s
Proficienc Ms Juri Adal ya 2019 4 53 Rangi a
y in Das Jour nal Col | ege
Engl i sh | ssn No:
Language 1301- 2746
Anpng
Assanese
Medi um
H gh
School
St udent s.
Present Ms Juri Adal ya 2019 4 53 Rangi a
St atus of Das Jour nal Col | ege
VWnen I ssn No:
Educati on 1301- 2746
in India.
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 2 80 3 166
rs/ Wor kshops
Present ed 1 0 0
papers
Resour ce 0 2 3
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7353_Bibliometrics_1603423955.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7353_Index_1603364264.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7353_Faculty_participation_1602984430.xlsx

Mot i vat i onal Deptt. of Political 1 35
pr ogr ame Sci ence
Guardi ans’ Meet Deptt. of Physics 2 16
Interaction with Deptt. of English 2 16
Al ummi
Swat chh Mahot sav | CGC 2 12
2019
Swacha Bhar at | CCC 2 45
Abhi j an
RUN FOR FI TNESS Deptt. Physi cal 1 60
M ni  Mar at han Educat i on
I ndia Fitness Sports club, EEC 1 9
Movenment Programre
I ndia Fitness | QAC 3 45
Movenent Programme
Swachh Survekshan | QAC 1 22
G aneen 2019,
Wor kshop on NSS 1 14
Capacity buil ding
of youth

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

2020

Sub di vi sion

Benefited
I ndependence Day Participation SDO civil , Rangia 21
parade 2019 Sub di vi si on
Republ i ¢ Day parade Participation SDO civil , Rangi a 21

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Educate to Way Foundati on Trai ni ng of 2 26
Il um nate. (NGO CGuwahati, Students to
Assam teach Engli sh,
Hygi ene Human
Val ues.
Cel ebrati on of | QAC QU Invited talk on 1 65
Col | ege I nt roduction
foundati on Day. of CBCS at UG
level in QU
Birth Day Banunkuyuchi L | Cel ebration of 1 40
cel ebration of P School . Li brari an Day
M. S R
Ranganat han.



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7353_Extension_1602989739.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7353_Awards_for_extension_1602989850.xlsx

Awar eness Al'l Bodo Mot i vat i onal 75
Pr ogr ame. St udent s’ CGet together.
Uni on.
A quiz RC Students Swar dhanjali to 50
conpetition for Uni on Late Kanmal a
student . Bar man.
Awar eness District Level Qui z 35
Pr ogr amme Servi ce competition
Aut hority WSBRC.
An Qutreach P.B. Kaniha HS | Synthesis and 70
programre . School . fl ow of energy
in plants by
t he mechani sm
of
phot osynt hesi s
and respiration
Popul ar tal k DBT Under st andi ng 43
Ecosystem and
its Services
A popul ar talk DBT Chr onpsonal 50
Mut ati on and
Chr onosonal
Aberrations
Popul ar tal k KBVSASU and West ern 60
Depart ment of Phi | osophy of
Educat i on Educati on
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Ten days Short Term 29 DBT 10
Sunmmrer Trai ni ng on
Basi ¢ Techni ques of
M cr obi ol ogy, Steril

i zation, Media

preparation
,ldentification and

stai ni ng

Techni ques.

A ynpi ad 71 Assam Physi cal 1
Exam nati on Assam Soci ety.
Physi cal Soci ety.
Ent r epr eneur shi p 25 Nati onal science 3
Awar eness Canp. and technol ogy
entrepreneurship
devel opment board.
Ceneral Meeting. 71 General neeting 1
Rangi a Col | ege
Thrift and Credit
Cooperative
Soci ety.



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7353_Students_in_extension_1602985483.xlsx

Cel ebrati on of
Constitution Day
Speech Conpetition.

50

Depart ment of
Political science.

Nat i onal Sem nar on
Ar abi an Poetry:
Anci ent and Modern

40

UGC

Cel ebrati on of
Sci ence Day 2020.

100

| QAC | CGC

Fit India Canpaign.

120

Sports O ub, EEC

Awar eness progranmme
on online E
Resour ces”

Organi zed by Assam

Col | ege Librarians’

Associ ati on and
Rangi a Col | ege,
l'ibrary.

60

Onl i ne webni nar

Field trip.

30

Deptt. of Botany

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nternship

Ret ai |
Trai ni ng

Bl G BAZAR,
Guwahat i

01/ 08/ 2019

31/ 07/ 2020 34

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
GNRC Limted, 25/ 05/ 2019 Trai ni ng, Research 27
Guwahati, Assam etc.

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

6147350

6147350

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Val ue of the equi pnent

pur chased

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7353_Collab_activities_1602985880.xlsx

during the year (rs. in |akhs)
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Newl y Added
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
OPEC SOUL 2.0 Partially 2.0 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 46939 0 1065 0 48004 0
Ref er ence 19818 0 451 0 20269 0
Books
e- Books 1 5800 0 0 1 5800
Jour nal s 25 0 0 0 25 0
CD & Video 56 0 0 0 56 0
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 3 45 3 0 10 22 8 19
g
Added 0 0 0 0 0 0 0 5
Tot al 3 45 3 0 10 22 8 24
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
8 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7353_augmentation_details_1603007721.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/7353_Library_1603007956.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1154710

1154710 4992640 4992640

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Mai nt enance of infrastructure facilities, services, and equipnent is done as
per the follow ng details: 1. The mai ntenance of the departnments is the
responsibility of the departnents itself. The necessary requirenents of the
departnents such as furniture, Conputer ink, and papers official itens are
supplied by the authority as per the requisition of the departnments. 2. The
| ogbook entry for daily classes of teachers, different register books for
departnental use, students attendance registers, mentoring class register, club
register are also supplied by the authority. 3. The |l aboratory equi pnment and
chem cal s are purchased as per the requirenents of the departments having
practical through the official procedure. The respective departnents conduct a
periodic audit to ensure tinely corrective action for the proper functioning of
the various types of equipnent used in the |aboratory. 4. The departnenta
library is maintained by the departnment. The Central l|ibrary of the college
asked requisitions for the list of the new books annually. The issue register
is maintained by the departnments and verified by the central |ibrary annually.
5. The mai ntenance and cl eanness of the canpus are maintained by the
principal’s office. 6. The infrastructure facilities such as cl assroons,
bui | di ngs, auditorium semnar halls, hostels, green areas, garage, etc. are
mai ntai ned by the office of the Principal. 7. Al the accounts of the institute
are mai ntai ned by the accounts departnment of the college The accounts has been
conput eri zed phase-w se and nost of the transactions are made through RTGS and
NEFT. RUSA UGC accounts are nmintai ned through PFMS. 8. Internal and externa
financial audit is done as per the guideline of the GB. 9. Rangia Coll ege
Students Union addresses the matters related to the students. The union is
gui ded by the teachers in-charge. The portfolios of the RCTU are allotted 30 of
funds fromthe adm ssion under the head Contribution towards the Students
Uni on. 10. Canpus Surveillance Caneras, CCTVs nmintai ned by the equi pnent
provi ders and security personal are managed by the authority.

https://rangiacollege.ac.in/images/Maintenance%20Policy%200f%20infrastruture.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

St udent wel fare
schene

0

0

Fi nanci al Support



https://rangiacollege.ac.in/images/Maintenance%20Policy%20of%20infrastruture.pdf

from O her Sources
a) Nati onal I shan Uday, 621 7181298
SC, ST, OBC,
M nority.
b) I nternati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Teacher’ s Day 05/ 08/ 2019 250 Al'l Departnents
Cel ebration
Counsel i ng C ass 03/ 08/ 2019 200 Al'l Departnents
Soft skill 12/ 08/ 2019 80 Art Craft Cub
devel opnent Debate Literature
Book Lover’s Club
Cul ture d ub-Dance
Qui zzi ng C ub.
Medi tation Cl ub 08/ 08/ 2019 20 Medi tation C ub
Phot ogr aphy 08/ 08/ 2019 35 Phot ogr aphy C ub
Cul ture C ub-Misic 08/ 08/ 2019 20 Cultural dub
Yoga Cour ses 01/ 08/ 2019 30 Sel f Enpower nent

Centre

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 One Day 55 0 0
Speci al
Interactive
Session with
M . Mi nal
Hal oi /54
rank hol der
in APSC
exam nati on
2018.
2019 Awar eness on 22 0 0
Ai rnmen
Recr ui t nent
Ral |'y
2020 Scope in 35 0 0
digital
Mar ki ng and
Hospital Adm



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7353_Scholarships_1603802888.xlsx

inistration

2020

Wor kshop on
" Enpl oyabi |
ty Skill
Training for
banki ng and
Fi nance" in
col | aboratio
nwithICT
Acadeny and
Rel i ance
Pvt. Limted

15

2020

Basi c
Trai ni ng
course on

Banki ng and
| nsurance
Sector (200
Hours) in
associ ati on
with I CT
Acadeny

55

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

Uni versity

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 0 0 00 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 B. A Assanese Gauhat i M A
Uni versity
2019 1 B. A Assanese Nal bar i M A
Col | ege
2019 9 B. A Arabi c Gauhat i M A
Uni versity
2019 1 B. Sc Bot any Gauhat i MA. in

M cr obi ol ogy



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7353_Guidance_1603034208.xlsx

2019 1 B. Sc Bot any Gauhat i Masters in
Uni versity i nformati on
Technol ogy
2019 1 B. Sc Bot any Royal d obal M Sc
Uni versity.
2019 1 B. Sc Bot any Uni versity M Sc
of Sci ence
and
Technol ogy,
Meghal aya
(USTM
2019 1 B. A Bodo Gauhat i M A
Uni versity
2019 4 B. A Bodo Cot t on M A
Uni versity
2019 2 B. A Bodo Rangi a M A
Col | ege
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
SET 1
SLET 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Jayant i

Activity Level Number of Participants
Col | ege week Institutional 200
Library Visit Usage Departnment of English. 32
Gui dance for fresher’s.
Departnment of English.
Farewel | function Institutional 60
organi zed by RCTU.
Freshman Soci al I nstitutional 500
Farewel | and Felicitation Institutional 45
of M. Sarat Kalita and
Dr. Ruj ab Muchahary(For
Sahi tya Acadeny Yuva
Puraskar 2019).
Wal | Magazine titled Departnment of Political 35
“JANAVAT” was rel eased on Sci ence
5t h Sept enber, 2019.
Bi swakar ma Puj a. Institutional 200
Col I ege El ection 2019. Institutional 1200
Bhi swa Navi Haj arat Janma Institutional 65



https://assessmentonline.naac.gov.in/public/Postacc/Progression/7353_Progression_1603034776.xlsx

Bat hou Puj a Institutional 120

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Thi rd Best Nat i onal 0 1 00 Tri shna
Debat er . Kalita.
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Rangi a Col | ege Students’ Union: The Rangia Coll ege Student Union (RCSU) body is
an el ected body of the students constituted as per recomendati ons of the
Lyngdoh Committee and gui delines of the Suprene Court of India. The students’
representatives are enthused with the responsibilities of |ooking after the
wel fare of the students. The election of the RCTUis normally scheduled in the
mont h of Novenber as specified in the academ c cal endar of the college. The
distribution of the portfolio of the students union is shown below 1. Vice
President 2. Ceneral secretary 3. Assistant General Secretary 4. Secretary of
Boys Conmon Room 5. Secretary of Grls Commbn Room 6. Secretary of Culture Fine
Arts 7. Secretary of Ganmes Sports 8. Secretary of Mnor Ganes 9. Secretary of
Soci al Service 10. Secretary of Coll ege Magazine 11. Secretary of Debate and
Literature The President of the union and Teacher-in-Charge against its
portfolio is nom nated by the Principal of the college. The main activities of
the RCSU are 1. To look after the welfare of the students. 2. To organize the
Freshman Social for the newconers of the college. 3. Organize the Anti Ragging
Campaign. 4. Organi ze The Col | ege Wek Festival. 5. Organize participants to
join Inter College Conpetitions Youth Festival under Gauhati University. 6.
Organi ze Siddhi Nath Sarnah Inter Coll ege

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

140

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Rangi a Col | ege Alumi Associ ation Rangi a Col |l ege Alumi associati on was forned
on the 5th of Aug, 2002 with the objective of fostering a sense of belonging to
the institution and naking the Alumi an integral part of the devel opnent of
the coll ege, both physical and academ c. The associ ati on has chal ked out a
conmpr ehensi ve schene of activities towards that direction. Ains Objectives of
Alumi Association: 1.To create a sense of fraternity anong all the ex-students
of Rangia College. 2. To strive for the academ c, cultural, and soci o-economc
upl i ft ment of Rangia College and its neighboring locality. 3. To strive for all-



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7353_Activities_Organised_1603035381.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7353_awards_in_activities_1603035568.xlsx

round devel opnent of the college. 4. To help and co-operate with the college
authority in realizing the goals and objectives of the college. 5.To initiate
nmeasures for collecting funds and nobilizing resources in various other ways.
6. To create a climate of understanding with the students of the College by way
of exchangi ng thoughts and ideas to provide guidance for the future. 7. To
encourage and notivate the students on vari ous nodes of self-enploynent as part
of a career guidance program 8.. To initiate neasures to bring the Coll ege
closer to the society by highlighting the problens and practicals difficulties
confronting the College. 9 To take such other steps fromtine to tine as may be
deened necessary for genera inprovenment of the college.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

1. Adnmission Process of the College The Principal of the college constitutes an
“ Admi ssion Committee” with a senior teacher as a convenor. The committee | ooks
after the whol e process of adm ssion especially the first-senester adm ssion
procedure. The follow ng steps are taken by the commttee: 1. A general neeting
with all the teaching and non-teaching staff is called to |l ead the genera
rules and regul ations of the admission. In this neeting opinion of the HODs is
taken regardi ng any change of the nunber of seats available for major as well
as general courses in the respective departnents. The cut off nmarks for the
maj or courses and conditions for conbinations of subjects are thoroughly
di scussed. 2. The date for opening and closing of the online adm ssion
procedure is fixed. 3. Fees structure for the different prograns is finalized
as per govt. of Assamnotifications. 4. The necessary docunents to be upl oaded
by the students along with the adm ssion formare finalized. 5. The procedure
of adm ssion for those seeking free adm ssion as per Govt. circular is
finalized. 6. State Bank of India is communicated for cashless transactions.
Prospectus for the session is nade avail able along with the adm ssion form
online and the hard copy nade avail able at the college office. 8. The commttee
prepares a nerit list and puts it up on the college notice board before
adm ssion. 9. For online adnmi ssion, the Admi ssion Portal is linked with the
college web site: https:// range college.ac.in 10. Faculty and non-teaching
staff are involved in the day adm ssion for the different programres. 2.

El ecti on of the Students Union: The Rangi a Coll ege Student Union (RCSU) body is
an el ected body of the students constituted for the welfare of the students.
The el ection of the RCTU normally occurs in the nmonth of Novenber. The
Principal of the college appoints a Returning Oficer (RO for the snmooth
conduct of the election. The election strictly follows the reconmendati ons of
the Lyngdoh Committee and the guidelines of the Suprenme Court of India. The RO

7.

performs the following functions i. Constitutes an advisory Comittee,
Supervi sing committee Gievance, and the Redressal conmittee. ii. Appoints
Pol ling and assign election duties to themfor polling day. iii. Appoints

Counting officers and assign election duties to themfor polling day. iv.
Appoints staff to crutinize the nonmination papers. v. Intimates |ocal Police
station, fire service, and SDO of Rangi a subdivision. vi. Prints Ballot Paper
The opening and cl osing date and tinme of nomination paper, scrutiny of
nom nati on paper, the printing of Ballot Paper, preparation of voting center,
etc. are done with the consultation of the comm ttee. Awareness canpai gn
regardi ng Lyngdoh comm ssion’s guideline is done soon after the notification
served. Sub-divisional Police station, fire service is informed for an
enmergency. The election of the college is considered an inportant and sensible
issue. Al faculty menbers, non-teaching staff, Library staff and | oca
adm ni stration are involved for the snooth conduct of the election.




6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Research and Devel opnent

The follow ng neasures are taken by the
college to facilitate the snooth
progress of the research work 1.

Encourage to join Faculty I nprovenent
Programmers’ (FIP), Mnor, and Mjor
research projects under UGC, DBT, etc.
2. Autonony to the principal
investigator. 3. Facilitate official
formalities tinely. 4. Special |eave
for faculty for joining Sem nar

Wor kshop, Conference, OR, RC, STC, etc.

5. Use of infrastructure available in
the institution. 6. Facilitate tinely
audi ting and subm ssion of utilization
certificate to the funding authority.

7. Substitute faculty is appointed in

case of FIP | eave as per UGC nornms. 8.
Faculty nmenbers are encouraged to

pursuing a Ph.D. 9. Any other. Rangia

College library is automated in a phase

wi se nmanner. It is equipped with 1. E
resource center, Conputer, Photocopier,

Scanner, Internet, etc. 2. The library

has subscribed to digital research
journals like N-List help to broaden

the perspective of the researchers. 3.

Ref erence books from vari ous
di sciplines help the students while
doi ng project works. The coll ege
encourages the students to develop a
scientific tenper and research culture
anong the students. The students of the
final senester having a project in the
syl | abus are encouraged to do their
projects with proper research

nmet hodol ogy. Departments are requested

to note the foll owi ng points 1.
Students are encouraged to sel ect the
topi c of the project has sone
i nnovative ideas. 2. Witing the
project report with proper nethodol ogy.
3. Presentation of the project in a
departnental sem nar. 4. Science
students are encouraged to do their
project in an advanced lab like Bio
Hub, Gauhati University, or IIT-G etc.

Exam nati on and Eval uati on

Exami nation conmittees are forned by
the Principal, |ook at the exam nation
evaluation related matters. The
commi ttees have five nmenbers headed by




the Principal. A space used as an
of fice has been equi pped with
computers, internet, Al mrah, and
necessary official stationary
facilities. The conmittee is guided by
the Principal with the consultation
with the HOD of the different. The
tasks of the conmttee are 1.
Conmruni cate with the Universities
regardi ng the examinations rel ated
matters. 2. Execute the time table of
the final exam nations as per
notification of the GU 3. The
timetabl e of the Sessional exam nations
is prepared by the commttee. 4. The
conmittee is responsible for the snooth
conduct of the exam nations and
di spatches the script to the university
office as per the instruction of the
university. 5. The eval uation of the
Sessional exam nations is done by the
faculty of the respective departnents
and accordingly prepare the mark
sheets. 6. Proper docunentation is done
and stored. The conmittees formed in
this session are 1. Sessional
Exami nation Conmittee: . This year for
the maj or courses the exam nation was
conduct ed by respective departnents.
The general courses were conducted by
the exam nation conmittee. As per
instruction of the University the
Sessional exam nation is conducted for
20 of the marks of the fina
exanm nation. The marks have been
distributed as follows 1. Attendance —
4 marks given for attendance above 90,
3 marks for attendance above 85, 2
mar ks for attendance above 80, and 1
mar ks for attendance above 75. 2. 6
mar ks for internal assessnent such as
col l aborative group work - fieldwork,
excursion reports, and student
presentati ons have been nmade an
essential part of sone courses. Project
work is al so done by sone departnents.
The Googl e cl assroom has been
i ntroduced this year initiated by | QAC
for the major students as part of the
| CT delivery system Teachers are
assi gni ng short questions and hone
assi gnnents through Googl e classroom
The assignnent has been evaluated as a
part of the continuous eval uation
system The assessnent and eval uati on
end with The end of the senester
exam nations in theory papers And
practical papers in the subjects having




| aboratory practicals. 3. 10 marks
allotted for the witten exam nation
run centrally by the committee. 2.
Fi nal exam nation Committees for First
Semester, Third Semester, and Fifth
Senest er exam nations conducted by
Gauhati University.

Teachi ng and Learni ng

The college is located in a sem -urban
area away fromthe mainstreamlife of
the town. The college is the highest
seat of learning in a vast area is
| ooked upon as a center of |earning. So
every year a good nunber of students
fromthe region as well as from outside
seek adm ssion into different faculties
of fered by the college. The adm ssion
process is transparent. It is done with
the help of an adm ssion committee.
Rel axation for SC/ ST candidates is as
per the rule of the college. The
admtted students offering Mjor
courses are further required to appear
in selection tests conducted by
respective departnments. The net hodol ogy
adopted in the case of teaching,
| earni ng experience is two-pronged (a)
Cl assroom | ectures by teachers who neke
an in-depth analysis of the information
about the subject matter try to
encourage inquisitiveness in the
students and (b) |earning through
practical experinents. Here the
students learn and get practical
experiences through | aboratory
experinents, fieldwork, projects, and
excursions, etc. Further, the
nmet hodol ogy i s suppl enented to sone
extent by sem nars, group discussions,
etc. The visual aids commonly used are
the green boards LCD projector. A few
departnents adapt the teaching
technique with the help of |ICT teaching
tools available in the college. The ICT
enabl e semnar hall is used only in
case of a departnmental seni nar
presentation. Students’ know edge and
skills for a particular program are
tested through the departnmental
eval uati on processes in various fields
I'i ke project work, presentation in
departnental sem nars, group
di scussion, etc. These help in
assessing the know edge and skills of
the students in their chosen fields. It
is worthwhile to mention that the
col | ege has nmade an honest endeavor to
i ntroduce continuous evaluation in al
the departnents. The teaching and




| earning process is not rigid and the
teachers exercise academic flexibility.
Advanced | earners are encouraged by
provi ding special attention in library
and |l aboratory facilities and fiel dwork
and excursion activities. They are
i nvol ved in project works, the
| eadership of the group discussion,
excursion, field study, etc. Such
| earners are involved in guiding the
new | earners in different activities.
Advanced | earners in some science
departnents are encouraged for
supervising the practical of junior
cl asses in presence of the concerned
teachers. The coll ege has introduced
tutorial classes for weaker segnents of
the students. Teachers are expected to
update thenselves in the | atest
devel opnment of know edge by
participating in prograns |ike Faculty
devel oprment prograns, orientation
courses, refresher courses, short-term
courses, workshops, seninars, and
conferences, etc. (Regional, National
International, etc.). In case of
appoi ntment of teachers agai nst
per manent vacanci es, the UGC norns and
gui delines are strictly followed and
necessary appoi ntnents are nmade by GB
wi th due approval of the D.H E. Another
i mportant step for self-analysis is the
sel f -apprai sal and feedback fromthe
students by which individual teachers
are expected to make a sel f-assessnent
to identify the areas of deficiency and
neasures to be taken for further
i mprovenent.

Curricul um Devel opnent

new system The institution is aware of
curriculumso that the naxi num benefits

Regarding this, the followi ng steps are

Curricul um Devel opnent Since inception
Rangi a Col | ege has been follow ng the
curriculum of Gauhati university. In
August 2019 Choi ce Based Credit System
(C.B.C.S ) has been introduced in this
col | ege under Gauhati University. This
has been chal l enging for the
institution to adapt to the change but
some faculty nenbers participated in
the curricul um desi gni ng bodi es,
syl l abus committees in different
departnents of the university on the

the proper inplenentation of the
could be provided to the students.

taken 1. Formation of an academ c
commttee to |look at the mater. 2.

Enphases are given for 100 conpl etion




of the syllabus. 3. Departnental

| ogbooks are maintained. It provides
information of the distribution of

cl asses and topics of the syllabus
under the supervision of the head of
the departnent. 4. Cass routines are
so prepared that the distribution of
classes in three streans is equa
including tutorial classes, nentoring,
and club classes. 5. Orientation
programis arranged for the awareness
of the CBCS by I QAC for the students
and the faculty nmenbers as well. The
institution has a few add on courses
(Yoga ) and self financial courses (
BCA, B. Sc (Conputer Science as genera
subj ect) PGDCA, CCCA) affiliated to the
Gauhati University. The institution has
di stance | earning centers partner with
| GNOU and KKHSOU.

Li brary, ICT and Physica

Infrastructure /

| nst runent ati on

The library is the soul of an academc
institution. College authority gives
much i nportance to the devel opnent of
the library. The |ibrary measures 85x
55 square feet and is entirely W-Fi
enabl ed. The library has 1. A stake
room 2. Librarian’s roomcum reference
section 3. Student’s reading room4
Teacher’s reading roomb5. E resource
center. The Coll ege has a sufficient
nunber of books of all disciplines, few
coll ections of rare books, and a book
corner with special reference to North-
East India. The acquisition,
catal ogi ng, circulation, serial-
control, OPEC database search system
are running snoothly through SOUL 2.0
software. Library automation, |earning
Resources |ike e-Journals, e-books, e-
resource center, N-List are avail able
to faculty and students and can be
accessed online al so. Budget for
infrastructure, library, and other
| earni ng resources is earnmarked
annual | y based on the recommendati ons
of respective library commttees
constituted for the purpose. Feedback
and awar eness of infrastructura
facilities are carried to increase the
nunber of library users. Best Library
user award is given to faculty, non-
teacher staff, and student annually to
notivate them and nake Library going a
habit. Each departnent of the coll ege
has a Seminar Library and books/
journals are issued with due permn ssion
fromthe library in charge of the
departnent. For the poor neritorious




students, the library has Book Bank
facilities to support their studies.
The col | ege has adequat e
infrastructure, |earning resources
i ncluding I CT-enabl ed cl assroons,
senmi nar hall, auditorium |aboratories,
advanced | aboratory Bi ohub under the
Depart ment of Bi o- Technol ogy( DBT),
conmputer labs, library, and ot her
support facilities, etc. The Coll ege
has an i ndoor stadiumfor sports and
ot her extracurricular activities
i ncluding a gymmasi um The col | ege has
a playground for athletics, cricket,
vol | eybal |, football, Kabaddi, and
badm nton. A yoga and neditation hal
for nental health. A pond at the
entrance of the college gate and scenic
beauty with plantation gives the
coll ege a green | ook. Faculty are
encouraged to use e platformsuch as
CGoogl e cl assroom and assi gn honework as
part of their internal assessnent.
Faculty is also encouraged to join the
wor kshop, sem nar-1ike LMS, MOCCs,
SWAYAM etc. Feedback of students,
parents are taken to inprove the
quality of teaching, infrastructural
devel opnment, and integrated it for the
upgrade of the sane.

Human Resour ce Managenent

The col l ege believes that all the
menbers of the college fanily are
resourceful. The aimof the college is
to make opti mum use of the avail able
hurman resources. The rul es and
regul ations laid by the authority are
obeyed by all the teaching, non-
teachi ng, and students of the coll ege.
Besi des the best service offered al
are involved in different activities of
the coll ege. The appoi ntnents of the
per manent faculty post and the office
staff are nmade as per norns of the UGC
and Directorate of the Hi gher Education
(DHE), CGovt. of Assam However,
addi ti onal staff appointed by G B. on
the basis of permanent, tenporary or
contractual basis. Faculties are
eval uated by a “Self Appraisal formt”
annual ly by 1 QAC. Teachers are
encouraged to attend semni nars,
wor kshops, conferences as participants,
resource persons, and al so, avail of
UGC- FI P.

Industry Interaction / Coll aboration

Rangia College is a traditional degree
col | ege having noni nal scope for
i ndustrial collaboration. The coll ege




is trying to associate with other
organi zati ons to enhance the
educati onal environnment of the coll ege.
Such as 1. Organi zed Semni nars,
wor kshops in col |l aboration with
Institutional bio hub under DBT, New
Del hi 2. Career Counseling Progranme in
association with different
institutions. 3. Yoga Training Canp
organi zed by Vi vekananda Kendra in
col laboration with SEC, RC. 4. Nationa
Graduat e Exami nation of Physics in
col |l aboration with | APT, Dehradun,
India. 5. Industrial training is done
with the cooperation with the BIG
BAZAR, GNRC groups for the B.Voc
Students. 6. National 4 ynpiad
Exam nation of Chemstry in
col l aboration with Chemi cal Society,
I ndi a.

Adm ssion of Students

The digitalized system of adm ssion
process had been initiated in the
college in the session 2015-2016.

Gradual ly it is updated phase-w se. In
t he present session, the adn ssions of
all senester are done online and
cashl ess. The process has been started
with the follow ng steps Notification
of admi ssion: 1. The date for opening
and closing date tinme of the online
admi ssion procedure is notified on the
website, notice board, and banner and
on |l ocal newspapers. 2. Fees structure
for the adm ssion of different
programes is notified along with the
docunents required for adm ssions are
high I'ighten. 3. The adm ssion form and
the prospectus are uploaded to the
website under “Adni ssion Portal”
Admi ssion form subm ssion: 1. The
onl i ne subm ssion of the adm ssion form
is only accepted and specified
docunents for the admi ssion are al so
need to be upl oaded al ong with the
adm ssion form 2. The applicant
received a confirmation slip for
successful subm ssion. 3. The opening
time and closing tine of the admi ssion
portal is strictly followed. 4. Merit
list of the applicants is hanging in
the notice board. Day of adnission: 1.
Date, tinme, and venue of adm ssion are
announced. 2. The paynent will be
cashless. Al are requested to bring
their smart card. 3. The admi ssion took
pl ace according to the nmerit list. The
ori gi nal docunents are verified in the
process. 4. Students are offered




subject flexibility depend on the

availability of seats

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Not done.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 00 00 00 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(non-teaching

staff)

Number of
participants
(Teaching
staff)

2019

Wor kshop
on
‘Mentoring
- A Means
of
Enhanci ng
Per sonal
Social Og
ani sati ona
[ Vel l
Bei ng’ .

N A

04/ 06/ 2019

04/ 06/ 2019

36 0

2019

One week
FDP on “Bi
havi or al
renodel i ng
and use of
I CT tools
for
cl assroom
delivery
of
t eachers

N A

24/ 06/ 2019

29/ 06/ 2019

29 0

2019

An Entrepr

eneur ship

pr ogr amre
on

Producti on

Techni ques
of

N A

16/ 09/ 2019

16/ 09/ 2019

24 0




Mushr oom
and Verm c
onpost .

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
One week FDP 4 19/ 08/ 2020 25/ 08/ 2020 7
One week FDP 1 26/ 06/ 2020 01/ 07/ 2020 7
One week FDP 1 07/ 05/ 2020 13/ 05/ 2020 7
One week FDP 1 28/ 04/ 2020 02/ 05/ 2020 7
Three Days FDP 1 26/ 02/ 2020 28/ 02/ 2020 3
One week FDP 9 24/ 06/ 2019 29/ 06/ 2019 7
One week FDP 1 01/ 06/ 2020 07/ 06/ 2020 7
One week FDP 1 29/ 06/ 2020 03/ 07/ 2020 7
STC 1 20/ 07/ 2020 27/ 07/ 2020 7
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
2 0 1 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

1. Rangia College Thrift
and Credit Cooperative
Society, a registered
soci ety, provide |oans

for different purposes to

the faculty nenbers. 2.
PF, Gatuity, Medical
I nsurance as per govt.

rule. 3. Child care | eave
for female faculty. 4.

Health Care Cell (HCC) of
the col |l ege provides

First Aid service for an

energency. 5. B.P, Blood
sugar, wei ght can be

measured in the HCC 6.

Pati ent bed, wheel chair

stretcher are for
energency use. 7. Miin
gates of the college
entrance are covered
trough security personals

1. Rangia College Thrift
and Credit Cooperative
Society, a registered
soci ety, provide |oans

for different purpose to

the faculty non teaching
menbers. 2. PF, Gatuity,

Medi cal | nsurance as per

govt. rule. 3. Child care

| eave for female faculty.

4. Health Care Cell (HCO
of the coll ege provides

First Aid service for an

emergency. 5. B.P, Blood
sugar, weight can be

neasured in the HCC 6.

Pati ent bed, wheelchair,

stretcher are for
energency use. 7. Main
gates of the coll ege
entrance are covered

trough security personal s

1. Health Care Cell (HCC
of the coll ege provides
First Aid service for an
energency. 2. B.P, Blood
sugar, wei ght can be
measured in the HCC 3.
Pati ent bed, wheel chair,
stretcher are for
enmergency use. 4. Min
gates of the college
entrance are covered
trough security personal s
appoi nted by authority.
5. Three ni ght chowki dar
for internal security of
the col |l ege canpus. 6.
CCTV surveillance at
sel ected spots. 7.
Drinking water plant at a
central place of the
campus. 8. Coll ege
Canteen with a separate
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appoi nted by authority. appoi nted by authority. room for students. 9.
8. Three ni ght chowki dar 8. Three ni ght chowki dar Boys’ G rls’ comon room
for internal security of for internal security of |for recreation. 10. Mdtor

the col |l ege canpus. 9. the coll ege canpus. 9. cycl e stands, cycle
CCTV surveill ance at CCTV surveillance at stands for students.
sel ected points. 10 sel ected spots. 10
Drinking water plant at a |Drinking water plant at a
central place of the central place of the
canpus. 11. College campus. 11. Coll ege
Canteen with a separate Canteen with a separate
room for teacher. 12. LCD room for teaching non
TV and Trade m Il for teaching staff. 12. Car
recreation of the shade for parking
teacher. 13. A guest room vehi cl e.

with a kitchen for the

guest teacher. 14. 25 car
shade for parking
teachers’ vehicle.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Fi nanci al Managenent Rangi a Col | ege conducts both internal and externa
financial audits on regular basis. A pre internal audit is done for every
paynent made by the account branch of the college. Financial docunentation is
done as per norns and is kept properly in the account branch. The externa
audit of the college is carried out as per the instruction of the G B. The tax-
related matters of the faculty nenbers are consulted with a firmof Chartered
Accountant. Institutional strategies of nobilization of resources: Rangia
Col l ege has wel |l -strategized nobilization policies in place. CGeneral resources
are nmobilized fromthe follow ng sources 1. Renting of college roons to outside
agencies for organizing different conpetitive and job-rel ated exani nations.
2. Taping the UGC al |l ocati ons under various schenmes |ike MRP, Sem nar, Workshop,
etc. 3.Availing various devel opnent schenes of the state governnent.

4. Accepting donations fromalumi and other well-w shers. 5. Sales adm ssion
fornms/collection of Registration Fee. 6.Collecting hiring charge for using the
coll ege as an exam nation center. 7. Rent fromthe coll ege canteen and Photo
state center. 8. Selling the fishes fromthe college fishery. Mreover, the
coll ege also collect grants froma self-financing course like i. PGDCA ii.BCA
iii. B.Voc iv. IDOL v. KKHSQU etc..

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Revenue generated by the 1356261 Devel opnent of the
institution by Self institution.
fi nanci ng courses.

No file upl oaded.

6.4.3 — Total corpus fund generated

1356261

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal




Yes/No Agency Yes/No Authority

Acadeni c Yes Govt. of Assam Yes Nom nated by GB

Admi ni strative No Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Representative of the guardians is the nenber of the Governing Body. 2.
Guardi ans’ neetings are organi zed to di scuss academ c matters, personal natters
of an individual student. 3. Gve feedback and conmmunicative when necessary. 4.

Cuardians are invited to the department s to clarify doubts regarding
adm ssi on, course, etc.

6.5.3 — Development programmes for support staff (at least three)

1. Provide ICT infrastructure (O assroom studi o) for classroomfacilities. 2.
Sign MOU with the organi zation for online-based support. 3. Pronpt official
proceedi ngs for teachers related work ( offline/online).

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. P.G courses in Arabic(2015) and Bodo (2018) has been started. 2. Vocati onal
courses in two subjects are running since 2016. 3. On-line adm ssion procedure
was initiated in the year 2016. 4. Library procedure has made autonmated. 5.
M ni stadiumfor sports has been conmi ssioned. 6. Grls hostel with fifty
seats has been stared.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Guar di ans’ 10/ 08/ 2019 10/ 08/ 2019 10/ 08/ 2019 36
Meet i ng

2019 Orientation 26/ 08/ 2019 26/ 08/ 2019 27/ 09/ 2019 120

programme 0On

“Use of ICT

in classroom
t eachi ng”

2019 Wor kshop on 11/ 09/ 2019 11/ 09/ 2019 11/ 09/ 2019 36
Googl e
Cl assroom

2019 I nteraction 28/ 09/ 2019 28/ 09/ 2019 28/ 09/ 2019 68
wi th DHE
O ficials.

2020 Ext ended 17/ 02/ 2020 17/ 02/ 2020 17/ 02/ 2020 46
| QAC neeti ng
Wit h
Acadeni ¢
Cel I

2020 Online | QAC | 23/05/2020 23/ 05/ 2020 23/ 05/ 2020 9
neeti ng




View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period

from

Period To

Number of Participants

Female

Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Rest Roons Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 0 1 21/ 08/ 201 1 Awar eness 1 12
9 Pr ogr ame
on
Menst r ual
Hygi ene.

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

| nf or mati on
Br oucher -2019- 20

01/ 07/ 2019

Thi s book serves as the
the prospectus of the
institution. It also
i ncl udes the academ c

cal endar of the
institution and al ong
wi t h Code and Conducts
for the students ained to
create healthy atnosphere
for teaching and | earning
process of the
institution.

Hand Book on Pl antati on
naned “My Pl ant

W

15/ 07/ 2019

Departnment of higher
education, the Gover nnment
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Responsi bility” of Assamis running a
programre of free
adm ssion for higher
education for students
bel ow the poverty |ine.
In this connection,
students are asked to
plant a tree and | ook
after the sanme during his
stay in the institution.
In this regard, the
col l ege published a
bookl et (log book) to
hel p the students to
record the devel opnent
systematical ly.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebration of 21/ 06/ 2019 21/ 06/ 2019 56
“International Yoga
[)ay”
Food Relief from 27/ 07/ 2019 27/ 07/ 2019 12
the coll ege.
Cel ebration of 05/ 09/ 2019 05/ 09/ 2019 250
Teachers’ Day
Quiz On Life of 01/ 10/ 2019 01/ 10/ 2019 95
Mahat ma Gandhi On
CGoogl e C ass
World Mot hers Day 22/ 02/ 2020 22/ 02/ 2020 10

Essay Conpetition
My Mot her Language
, My Identity.

| nt er nati onal 10/ 03/ 2020 10/ 03/ 2020 22
Wonen’ s Day
Cel ebrati on.

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Awareness canpaign for COVID 19 pandemc. 2. Plantation on the college
campus. 3. Declared coll ege canpus as Tobacco Free area. 4. Awareness for the
eco-friendly environnent-Plastic free canpus. 5. Awareness of sound pollution

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1: Objective To devel op a support system beyond cl assroom
teaching through the physical, nental, and spiritual devel opment of a student
to face the challenges in life and enpower themto reach their persona
potential and nake positive choices inlife to fulfill their personal dreans.
Introduction The nodern world is a highly challenging one. Students are faced
wi th challenges in every phase and aspect of their life. They have to cope with
a rapidly changing scenario in their academ c environnent while in college, as
wel | as grapple with an ever-conpetitive world and a conpl ex society, when out
of it. Moreover, as adol escents, they have to deal w th physical and
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psychol ogi cal changes within thensel ves. Therefore, it is of utnpst necessity
to guide and counsel students during this vulnerable tinme of their lives. The
ment ori ng and counseling programis ainmed at providing this support and
gui dance to the students to equip and enpower themto face the chall enges they
are met with. The nentors strive to forge a one to one relationship with the
nmentees to support, guide, and notivate themto identify their personal goals
and work towards them The Extra-curricular Activity Programis introduced to
provide a platformto showcase their talent and also ains to train the students
to play leadership roles in society and participate constructively in social
i ssues. The Road Map- Pl anni ng and execution: Mentoring and counseling are done
in college as a general practice. The followi ng nornms of nentoring and
counseling in the college are given below. A General Pattern of Counseling of
the teachers 1. Observe the students in the classroom 2. Mnitor the
attendance of the student and if found absent continuously for a week, try to
find the cause of the absence from avail abl e sources. 3. Conmmuni cate with the
student/ parent. 4. Try to sort out the problemif any. 5. Call the parent in
case of urgency. B. Counseling for slow learners 1. If the department finds a
student to be a slow |l earner, special care is taken. 2. Tutorial classes are
taken as provided in the class routine. 3. Books are provided to aid the
student through the departnental seminar library. C. Mentoring through
Psychol ogi cal Counseling A | arge nunmber of students of the college cone from
econom cal ly chal | enged househol ds and are first-generation |earners. Further
probl ens of adol escence al so stress them The Departnent is perceptive of such
i ssues and reaches out to the students. The teachers take the foll ow ng steps:
1. Counsel personally on one to one basis. 2. |If needed, parents are al so
i nvol ved to overcone the crisis. D. Mentoring through Students Union Rangi a
Col | ege Students Union also takes care if a student is faced with issues
related to: 1. Admission 2. Finance-the college has a student devel opnent fund
for financially chall enged students. 3. Adm nistrative problens 4. Academic
probl ens — they guide the students in case of subject change. Next |evel of
nment oring and counseling As Mentoring and counseling of Students is inperative
for the holistic devel opnent of the students, in 2016-17, | QAC and Extension
Education Cell of the college decided to initiate a structured programfor the
sane. The program was designed as follows: 1. A conmttee was constituted with
the follow ng nmenbers: a. Chairperson- Principal b. Coordinator, Extension
Education Cell. c. Coordinator, 1QAC d. Mentors as nenbers. e. Ceneral nenbers.
Two Programmes were designed- Mentoring Counselling and Extra -Curricular Cub
Activity. The fornmer ainmed to forge a one to one rel ationship between the
teacher and students to support and guide themto achieve their personal goals
and to inculcate values in them The |atter Programre encouraged students to
participate in the Extra-Curricular Activities of their choice and provide them
with a platformto showcase their talent. Ten verified fields of interest were
sel ected for extracurricular activities. Each interest of the field was called
a CLUB. 1. The first senmester students join a club of their choice. 2.Each club
has a coordinator from anong the teachers and three to six teacher nenbers. 3. A
period within the College Tinme-Table is allotted to hold the club session
(currently 9:45 am every Wednesday) and C assroons are earnmarked for each C ub
4. The Cub coordinators maintain a | ogbook provided by the conmttee and
record all the activities during the session. At the end of the session, the
service of the club Coordinators is acknow edged with an Appreciation Letter.
5. Counselling sessions have been allotted to the departments. The departnents
hol d the sessions for their respective Mjor students. Atine slot is allotted
for the sessions, (currently, 11:15 am every Friday ). These tinme slots have
been scheduled in the Class routine. The departments choose the nmentors from
anmong thensel ves for the respective nentee group, belonging to the sane
departnent. 8. If a student (Mal e/ Fenale) needs personal counseling. The
coordi nator nomi nates a mentor depending on the type of problemto be handl ed.
9. The nentees are provided with a record card wherein they record certain




i nformati on and personal data. 8.Orientation prograns and workshops are
organi zed for the nentors by the commttee. 9. Wrkshops / Semnars are
organi zed by the Cubs, inviting external Resource Persons or Resource Persons
fromwithin the Institute faculty. 10. The | QAC manages the financial aspects.
11. Feedback is taken fromthe nmentee. Best Practice 2: Geen Practice In 2010
when the NAAC team has visited the college they praised the greenery of the
coll ege canpus in the exits neeting. Fromthe inception of the college has
sceni ¢ beauty. The college continues to focus to keep the greenery of the
canmpus. To enhance the greenery of the canpus, the college nmakes plantation a
habit. The Verity of species is planted in different areas of the canmpus. The
following initiative has been taking by the authority a. There are
approxi mately 150 varieties of species on the canpus. Al plants have been
| abel ed with local and scientific names. b. The sericulture garden is converted
as ECO Zone. Variety of butterfly and mgratory birds, insects have visited the
ecozone nmaking a hot spot of Flora and Fauna for the students especially
studying live science. The botany departnment uses the reach biodiversity
elements for its practical and project work. c. A Botanical garden under the
Departnment of Botany is under construction. d. A pond at the entrance of the
col | ege canpus enhances biodiversity with the presence of a verity of fish,
anphi bi ans, reptiles, etc. It also gives shelter to many watery bodies of the
canpus. e. The cl eanness of the canpus and good drai nage system keep the canpus
clean. f. Wirld environment day and environnental -rel ated sem nars, popul ar
tal ks are organized in the canpus. g. Environnental Studies is a compul sory
subject for first senester students. Therefore, environnental classes are
regul arly taken by the departnment. h. The canpus has been decl ared a Tobacco-
free zone. The initiative has been taken to reduce the use of paper in officia
work by digitalizing the adm nistration. Overall a sense of awareness towards
cl eanness i s seen anpbng students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://rangi acol |l ege. ac.in/innges/ Best %20Practi ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Rangia College is the premer institution of higher education on the north bank
of the Brahmaputra in the district of Kanrup. Founded on August 5, 1963, the
col | ege has rendered pioneering services to the community by catering to the
needs of the vast and extensive area inhabited predom nantly by socially and

econoni cal | y backward segnments of the popul ati on. The coll ege has been a torch-

bearer in the domain of higher education of a vast and extensive area and
marching on its onward journey with the sol enm pl edge of a mi ssion of
transm ssion of know edge, wi sdom skill, and conpetence from one generation to
another. Presently the college is running Arts, Science and Conmerce stream as
regul ar courses through 22 full-fl edged departnents, two postgraduate courses,
two vocational courses, and two diploma courses with around 3000 students. The
coll ege has a scenic beauty fromits inception. The green coverage of the
col | ege canpus gives a feeling of calmand peace in mnd. To keep the
environnment of the canpus intake the college adopted plantation drives as a
regul ar practice in any college functions and thereby generate awareness on
envi ronment al issues anmong students, nenbers of the institution, and the
society at large. To Pronotion of cultural harnony, the college organizes
functions related to different culture such as Bathou Puja related to the Bodo
community, lecturers on the day of Fatiha-Eh- Dahham, the cel ebration of
Saraswati puja and birth university of Sri Sankardev and Sri Madhab Dev, etc.
where every spectrum of students have participated with enthusiasm Through
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these college giving a platformto all the nenbers of the college to know the
cul tural heritage of each other and to enhance nutual understandi ng towards the
national integrity. Debate conpetition, nodern dance conpetition, literary and
witing conpetition new reading conpetition, go as you like conpetition, street
pl ays, performances of stage plays by the students in the annual sports and
cultural festival is a weeklong function every student is waiting for. In the
sports event participation of faculty nenbers with students such as Cricket
mat ch between teachers and students, tag over, nusic chair, etc are those
events where faculty and students have participated. These joyful events are an
integral part of this annual cel ebration. These activities encourage the
appreci ation of aesthetics of art fornms anobngst the students and al so give a
platformto get a selection for the participation of the annual youth cultura
and sports festival organize by the universities. The annual inter-college
state-|evel debate conpetition in the nane of “ Siddhinath Menorial debate
conmpetition is a benchmark event of the institution. Normally burning issues of
the state and the nation was chosen as the topic of the debate. Renowned
academ ci an, adm nistrator, or a renowned personality is invited as a speaker
A running trophy and cash prizes are given to the winners of the conpetition.
The debate is organized by the students union of the institution. The main
objective of this debate is to aware students of the burning topic of the
nation and to give practical

Provide the weblink of the institution

https://rangi acol |l ege.ac.in/inmages/Institutional %20di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Wth the sudden change in the academ c environnment due to the COVID 19 pandenic
the node of teaching and | earning has changed dramatically. In the |ast academc
session, the institute has introduced online teaching |ike Google classroom
VWhat sUp group, etc. This prior know edge about the online teaching techniques
hel ps the students to cope with the situation arises due to the pandem c. Mre
awar eness and orientation is needed for the online teaching classes and the
onl i ne exam nation procedure. Therefore QACis to conmunicate with the students
and try to figure out the disadvantage they are facing in online classroom
initiatives. Teachers are requested to attend webi nars and online FDP as per
their choice to neet the requirenent of their pronotion related natters. They are
asked to produce e-content in their respective subjects and submt the sanme to
the 1QAC. 1QAC is planning for two classroom studios for the preparation of e-
content on the canpus itself. Al the institutional facilities that could be nmade
online will provide through the website portal of the institution.
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